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PART 1 (Importance of the manuscript)


	
	Comments of the Reviewers
	Author’s Feedback

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.
	This manuscript addresses a highly topical and rapidly evolving area at the intersection of HRM, organisational psychology, and labour law. The integration of organisational justice and employee privacy as twin evaluative lenses is a sensible and theoretically grounded approach, and the paper's attempt to connect psychological evidence with the emerging European regulatory architecture (GDPR, AI Act, Platform Work Directive) is a genuine contribution. The critical synthesis of contradictory findings—particularly the reconciliation of meta-analytic null effects for performance with positive findings for developmental monitoring in Asian contexts—is handled with appropriate nuance. For scholars and practitioners navigating the proliferation of algorithmic management and people analytics, this review offers a useful evidence map and a prioritised research agenda. The manuscript is therefore of clear value to the scientific community, though several issues require attention before it can be considered for
publication.
	



PART 2.1 (Objective Evaluation)

	
	Rating of the Reviewers
	Author’s Feedback (Revision of the Manuscript and Feedback of Authors are mandatory for Rating of 2 and 1)

	1. Is the title clear and appropriate for the paper?
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5
	

	2. Is the abstract of the article comprehensive?
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	3. Are the keywords appropriate and useful?
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5
	

	4. Is the background information of the paper sufficient and well organized?
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5
	

	5. Are the objectives clearly stated?
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5
	

	6. Is the literature review relevant?
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs
	5
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	Improvement 1 = Poor N/A = Not Applicable
	
	

	7. Is the literature review recent?
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5
	

	8. Is the literature search methodology explained properly?
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	9. Is the Critical analysis of literature done?
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5
	

	10. Is Identification of research gaps/future directions done ?
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5
	

	11. Are the conclusions logically arrived?
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5
	

	12. Are the limitations of the paper discussed?
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	5
	

	13. What is the Quality of references (i.e. from peer reviewed authentic sources)
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor
N/A = Not Applicable
	5
	

	14. Is the manuscript written in clear and understandable language?
Rating Scale:
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor
N/A = Not Applicable
	4
	




PART 2.2 (Subjective Evaluation)

	
	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)

	Is the title of the article suitable?
If your answer is NO, please provide a brief, clear suggestion for improvement.
	YES
	

	Is the abstract of the article comprehensive?
If your answer is NO, please provide a brief, clear suggestion for improvement.
	YES
	

	Is the manuscript scientifically correct?
If your answer is NO, please provide a brief, clear suggestion for improvement.
	YES
The manuscript is largely scientifically sound, but requires correction: the search period cites a future date (26 August 2026) that must be fixed. The distinction between monitoring presence and monitoring use should be foregrounded earlier in the synthesis, not only in Section 9.2. Cultural moderation claims need more cautious framing, as the Asian findings are cross-sectional and self-reported. The algorithmic justice discussion should connect more explicitly to multifoci justice literature, and the regulatory section would benefit from theorising the compliance-perception gap. Minor reference inconsistencies (author name spellings) also need
correction.
	

	Are the references sufficient and recent?
If your answer is NO, please provide clear suggestion for improvement.
	YES
	

	Are there ethical issues in this manuscript?
(YES or NO)
(If yes, kindly please write down the ethical issues here in details)
	NO
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