Editor’s Comment:
The revised manuscript has improved substantially, particularly through the correction of the main mediation coefficients. However, several substantive issues still require clarification before a final acceptance decision can be made. In particular, the authors should fully reconcile the bootstrap mediation statistics and total-effect statistics with the final SEM output; clarify the measurement structure of Strategic Human Resource Analytics and reassess discriminant validity; provide adequate CFA/SEM model-fit information; explicitly address the shortfall between the calculated minimum sample size (384) and the valid analytical sample (357); and complete a final verification of citation–claim consistency.
The manuscript has publication potential, and I would encourage the authors to undertake these final substantive corrections carefully. If these issues are satisfactorily resolved, the manuscript may subsequently be considered for acceptance.
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