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PART 1 (Importance of the manuscript) 

	
	Comments of the Reviewers
	Author’s Feedback 


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may 
be required for this part.
	This is very important from the social science perspective as it is talking about the work-family conflict, work load, and emotional exhaustion among the female employees in the public sector. This topic is also very relevant if you see the current organizational culture and environment where work-life balance becomes very imperative and it's becoming a very challenging issue for the working women especially. This study is truly contributing to the literature by talking about the emotional exhaustion as important mediating variable which is influencing the employee's performance in the organizations. it is also useful for the policymakers and administrators in order to design the kind of best of the workplace and HR practices so that employee well-being and happiness can be taken care of.
	




PART 2.1 (Objective Evaluation)

	
	Rating of the Reviewers
	Author’s Feedback 

	1. Is the title clear and appropriate for the study? 
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	2. Is the abstract of the article comprehensive? 
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	3. Are the keywords appropriate and useful?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	4. Is the background information of the paper sufficient and well organized?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	3
	

	5. Are the research objectives/hypotheses clearly stated?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	3
	

	6. Is the literature review relevant and up to date?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	3
	

	7. Is the research methodology appropriate for the study?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	8. Were ethical issues properly addressed (if applicable)?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	9. Are the results presented clearly? 
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	10. Are tables and figures clear, relevant, and necessary?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable


	3
	

	11. Does the discussion relate findings to existing literature?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	12. Are the conclusions supported by the data?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	4
	

	13. Are the limitations of the study discussed?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor N/A = Not Applicable
	2
	

	14. Are the references relevant and sufficient (in number)?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor 
N/A = Not Applicable
	3
	

	15. Is the manuscript written in clear and understandable language?
Rating Scale: 
5 = Excellent 4 = Good 3 = Satisfactory 2 = Needs Improvement 1 = Poor 
N/A = Not Applicable
	3
	




PART 2.2 (Subjective Evaluation)

	
	Reviewer’s comment

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Is the title of the article suitable?

If your answer is NO, please provide a brief, clear suggestion for improvement.

	Title is suitable for this article and is clearly reflecting the important major variables which are being studied in this study and appropriately indicating the emotional exhaustion as a mediating variable and its role in the study.

	

	Is the abstract of the article comprehensive? 
s
If your answer is NO, please provide a brief, clear suggestion for improvement.

	Yes, abstract is comprehensive and written adequately and summarizing the important objectives, methodology, major findings, and the conclusion of the study. However, there is a scope of improvement by further talking about the practical implications of this study as well.
	

	Is the manuscript scientifically correct? 

If your answer is NO, please provide a brief, clear suggestion for improvement
.
	Yes, manuscript is scientifically correct and logically structured and the statistical analysis is also very appropriately written as per the research objectives. However, there are a few minor revisions are required. Inconsistencies in the interpretation of regression coefficient is also found. At some places, manuscript is talking about the work-family conflicts, and workload, which is negatively affecting the performance. Whereas the regression table is showing the positive correlation values. So authors are advised to clearly review it and then clarifying these relationships of variables and also explaining the interpretations of results accordingly.
	

	Are the references sufficient and recent? 
(YES or NO)

If your answer is NO, please provide clear suggestion for improvement.

	Yes, this manuscript is having a good number of recent references and also having the supportive literature as well. In fact, the best part is the inclusion of some of the recent research work from the year 2024 and 2025, which is strengthening the relevance of paper in the recent time.
	

	Are there ethical issues in this manuscript?
(YES or NO)

(If yes, kindly please write down the ethical issues here in details)

	No ethical issues are identified, and manuscript clearly mentioned about the voluntary participation and fair data collection process. Still advised to use Turnitin to check plagiarism.
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Editorial Comments (This section is reserved for the comments from journal editorial office and editors):

	
	Author’s Feedback

	This is a good quality manuscript which is addressing an important relevant organizational and HR issues, majorly in context of the female employees working into the public organizations. this manuscript is having its practical value and data analysis is also done nicely. However, there are certain minor mistakes in terms of the, calculation and interpretations which are being already advised before the publications. Majorly, the consistency problem is there in reporting the regression directions and making improvement on language clarity and also including the study limitations. So, after the minor revision, this manuscript can be recommended for the publication.
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