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	PART  1: Comments



	
	Reviewer’s comment


	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The manuscript examines the relationship between work engagement, remuneration, emotional intelligence, and employee performance in a public sector organization. Understanding the factors that influence employee performance remains an important issue in the field of human resource management and organizational behavior. This study contributes to the literature by providing empirical evidence from a government tax office context, which is relatively less explored in comparison with private sector studies. The findings highlighting the significant role of remuneration and emotional intelligence in improving employee performance may provide useful insights for organizational leaders and policymakers seeking to enhance workforce effectiveness.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title generally reflects the main variables and context of the research and is suitable for the manuscript.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract provides a general overview of the research objectives, methodology, sample size, and key findings. It clearly states that remuneration and emotional intelligence significantly affect employee performance, while work engagement does not show a significant effect. However, several improvements can strengthen the abstract: The research gap and justification for the study is not clearly mentioned. The data collection method (questionnaire) and analysis approach (SPSS regression analysis) are mentioned but could be summarized more concisely. The implications of the findings for organizations or HR practitioners are not explicitly stated. The authors may briefly add one sentence highlighting the practical or managerial implications of the findings.
	

	Is the manuscript scientifically, correct? Please write here.
	Overall, the manuscript follows a standard empirical research structure consisting of introduction, literature review, research methods, results, discussion, and conclusion. The quantitative approach and the use of regression analysis are appropriate for examining the relationships among the proposed variables.

The statistical procedures applied (validity test, reliability test, classical assumption tests, multiple regression, t-test and F-test) are generally appropriate for the study design.

However, several areas require improvement:

· The theoretical discussion in the literature review is relatively descriptive and could be strengthened by deeper integration of previous studies.

· The conceptual framework or research model diagram is not clearly presented in the manuscript and could help readers understand the relationship among variables.

· Some interpretations in the results section need clarification, particularly where the significance values are incorrectly described (for example, the text mentions p-values inconsistently with the statistical interpretation).

· The discussion section could be expanded by comparing the findings with prior research.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The manuscript includes a reasonable number of references and several sources published in recent years (2023–2025), which indicates an attempt to incorporate updated literature.

However, a few issues were observed:

· Some references appear to be duplicated in the reference list (for example, Extremera et al., 2018; Hendrik et al., 2021; and Rambulangi et al., 2024 are listed twice).

· The literature review could benefit from additional high-impact journal sources related to employee engagement, emotional intelligence, and performance management.

· Some citations rely heavily on conference proceedings and local journals, while more internationally recognized journals could strengthen the academic rigor.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The manuscript is generally understandable and communicates the main ideas clearly. However, the English language requires moderate editing for grammar, sentence structure, and clarity. Examples of issues include repetitive sentence structures, minor grammatical inconsistencies, and occasional awkward phrasing. Professional proofreading and language editing would improve the readability and academic tone of the manuscript.
	

	Optional/General comments


	The authors may consider presenting a conceptual framework diagram showing the relationship between the independent and dependent variables.

The discussion section should be strengthened by comparing the results with previous empirical findings.

The limitations of the study are not clearly discussed. The authors should acknowledge limitations such as sample size, single-organization context, or use of self-reported data.

Future research directions could be expanded by suggesting other potential variables such as leadership style, organizational culture, job satisfaction, and motivation etc.
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	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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