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	PART  1: Comments



	
	Reviewer’s comment

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	1. This manuscript makes an important contribution to the scientific community by providing empirical evidence on how specific Human Resource Management (HRM) practices influence employee attitudes. 
2. By integrating key HRM dimensions such as compensation, performance appraisal, recruitment and selection, and training and development, the study advances understanding of how organizational practices collectively shape job satisfaction, organizational commitment, work values, and turnover intentions .  
3. The findings enrich existing HRM and organizational behavior literature by offering context-specific insights from a developing economy, thereby improving the global comparability of workforce management research.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes , the title is generally suitable.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Yes, the abstract is generally comprehensive and informative.
	

	Is the manuscript scientifically, correct? Please write here.
	Overall, the manuscript is acceptable but it is not fully scientifically rigorous yet and requires minor revision.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	1. Overall, the references used in the manuscript appear generally relevant to the research topic, and they provide an adequate theoretical foundation for discussing HRM practices and employee attitudes. 
2. However, the reference list would benefit from the inclusion of more recent empirical studies (particularly from 2020–2025) to strengthen the manuscript’s scientific currency and demonstrate engagement with the latest scholarly debates. 
3. Contemporary HRM research increasingly emphasizes sustainability, employee engagement, and institutional influences, which should be more explicitly reflected in the citations.
4. Suggested additional references:
i. Recent studies on Sustainable Human Resource Management (S-HRM) and employee engagement (e.g., European Management Journal publications, 2023–2024).

ii. Systematic reviews or meta-analyses on HRM practices and organizational performance published in journals such as:

i. Human Resource Management Review

ii. International Journal of Human Resource Management

iii. Personnel Psychology

iv. Literature on post-pandemic HRM trends (hybrid work, digital HRM, employee well-being, and engagement).
5. The references are adequate but should be updated and expanded.


	

	Is the language/English quality of the article suitable for scholarly communications?


	The language quality of the manuscript is generally understandable, and the main ideas can be followed.
	

	Optional/General comments


	1. The manuscript addresses an important topic by examining the relationship between HRM practices and employee attitudes within the telecommunications industry, a sector characterized by rapid competition and human capital dependency. 
2. The research objective is clear, and the findings provide useful managerial implications for improving workforce management and employee retention.

3. However, The paper would benefit from clearer articulation of its theoretical and empirical contribution to existing HRM literature, particularly by incorporating more recent references and positioning the study within current global debates. 
4. Methodologically, the interpretation of correlational results should avoid causal language, and deeper statistical analysis could strengthen the robustness of findings. 
5. Overall, the study has potential for publication after minor revisions.
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	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Are there ethical issues in this manuscript? 


	No

	

	Are there competing interest issues in this manuscript?
	No 
	

	If plagiarism is suspected, please provide related proofs or web links.
	No
	


	PART  3: Declaration of Competing Interest of the Reviewer:



	Here reviewer should declare his/her competing interest. If nothing to declare he/she can write “I declare that I have no competing interest as a reviewer”
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	Guideline
	MARKS of this  manuscript

	Give OVERALL MARKS you want to give to this manuscript 

( Highest: 10  Lowest: 0 )

Guideline: 

Accept As It Is: (>9-10)

Minor Revision: (>8-9)

Major Revision: (>7-8)

Serious Major revision: (>5-7)

Rejected (with repairable deficiencies and may be reconsidered): (>3-5)

Strongly rejected (with irreparable deficiencies.): (>0-3)
	8
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