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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript provides a methodical and planned blend of existing research on satisfaction towards job among hospital employees. Employee job satisfaction holds significant importance in workforce sustainability of healthcare management.The study followed PRISMA 2020 guidelines that gives transparency and reliability to the research methodology used in the present research.This has given considerable strength to evidence-based contribution in healthcare research. Emphsis has been given to key organisational determinants of job satisfaction and identifies under-researched employee groups, thereby offering valuable insights for researchers, hospital administrators, and policymakers. Overall, the manuscript contributes to a clearer understanding of workforce challenges in hospital settings and helps guide future empirical and policy-oriented research.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes ,title of the article suitable and no further change is required in the title of the paper.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is well framed and highly extensive .The purpose, methodology, data source, time frame, number of included studies, and key findings IS clearly mentioned in the abstract.
Suggestion: However, a brief detailing about the practical usage of the findings in hospital management and policy drafting  can further add gravity to the researchers work . 
	

	Is the manuscript scientifically, correct? Please write here.
	Yes, the manuscript seems to be is scientifically sound as oer the knowledge of the reviewer.Established systematic review protocols (PRISMA 2020) is ued in the present work.Data analysis is rational aligned and consistent with the stated obectives.

The discussion and results are developed logically and supported by appropriate references. No major methodological or conceptual flaws were identified.


	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Refrences are relevant to the topic an dthey fall between (2010-23) Suggestion: The reviewer suggest addition of few more recent refrences related to the area of the paper.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language is has clarity and well suited for a research paper. Minor grammatical canges can be made as it will  add quality ththe work and also help the readers to better understand the work.
Recommendation: A slight edition can be made by using research oriented language to enhance clarity and flow, particularly in the results and discussion sections.


	

	Optional/General comments


	The manuscript is a good work and gives a comprehensive over view of satisfaction related to job among employees in healthcare industry.Clarity is added with the use of tables and figures . However emphasis  on the implication of the study can add to contribution of the managerial contribution. 
The manuscript is scientific and can be published after implementing minor changes as recommended above.
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	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Are there ethical issues in this manuscript? 


	No, as its review of the previous work and citations are provided.
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