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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This article offers important empirical insights regarding organizational commitment as a mediator in the already-established relationship between competence and employee performance. The results are valuable to the HRM literature, especially regarding developing economies' industrial and agricultural sectors, which are often overlooked. As this mediation pathway is confirmed, the paper provides further understanding of the psychological mechanisms through which employee capabilities are reflected in employee value generation. This perspective is useful for scholars building theoretical models and practitioners developing more effective human resource development practice.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)
	The title is direct, describes the study variables, and represents the study appropriately. It is suitable for publication.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract provides a solid overview but could be improved slightly. It addresses the aims, design, methodology, results, and conclusion. The abstract mentions the context of the study (PT XYZ, Indonesia), but this should be included in the 'Aims' or 'Methodology' section. This would quickly orient the study for readers. Additionally, it would be helpful for the results section to identify the key statistical position (e.g., path coefficient for the direct effect).
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript follows an acceptable method of addressing research the question. The approach is quantitatively sound, including suitable sampling (stratified random sampling), a sufficient sample size, and an adequate data analysis strategy (SEM with AMOS and Sobel test for mediation). The constructs are clearly defined using established scales, and instrument testing (validity, reliability, normality) is sufficiently detailed. The conclusions are derived directly from what is presented through the data.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are primarily thorough and contained a mix of foundational and more current references (e.g., up to 2025). Specifically, the original theory of organizational commitment developed by Meyer and Allen (1991) is cited, but the more recent and extensive version (e.g., Meyer & Allen, 1997) could be cited. In addition, to further support the theoretical background of the competence-performance link, referencing foundational work such as Boyatzis (1982) The Competent Manager would be helpful.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language is generally clear and fit for academic communicatin. However, the readability is hindered by minor grammatical errors, awkward phrases, and occasional typos found throughout the manuscript. For example: "The complexity of operations at PT From crop cultivation..." (Introduction), "yield formula (5-1) / 5 = 0.8" (Results), and "Great competence" (Introduction). A comprehensive edit of the language is recommended.
	

	Optional/General comments


	The section of the paper titled "Model Fit Analysis" (3.5) is a bit ambiguous. The author needs to display the actual values for the essential fit indices (e.g., CFI, RMSEA, CMIN/DF) in a table rather than simply saying "Good," "Acceptable," or "Marginal" fit. This is important for transparency and to allow readers to determine if the model is adequate. Additional discussion would also be useful for more closely contextualizing the findings in the unique constraints of the agricultural/industrial context of PT XYZ.
	


	PART  2: 



	
	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)

No discernible ethical concerns were noted. The article indicated that information was garnered through an online questionnaire, and the author noted a 100% response rate. We assume informed consent was obtained from all respondents and, therefore, it could have been clearly stated in the "Methodology" section.
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