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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript offers meaningful empirical evidence on how employee competence influences performance, both directly and through organizational commitment. The study enriches the human resource management literature by clarifying the mediating role of commitment, which remains a critical but understudied mechanism. Its use of SEM-AMOS provides methodological rigor that strengthens the validity of its findings. Overall, the research adds valuable insights for scholars examining performance improvement in modern organizational settings.


	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The current title is appropriate and clearly reflects the study’s variables, but it is somewhat generic and commonly used in HRM research. A more focused and engaging title would strengthen the manuscript’s appeal for publication.
Suggested title: “Competence and Employee Performance: The Mediating Role of Organizational Commitment”
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is generally comprehensive and covers the study’s aims, methods, results, and conclusions; however, it is slightly lengthy and includes more methodological detail than necessary. It would benefit from a clearer statement of the study’s theoretical contribution and a more concise presentation of the research setting. Removing redundant explanations about SEM and the Sobel test would improve clarity. Overall, a shorter and more focused abstract would enhance its suitability for journal publication.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is generally scientifically sound, with clear research questions, an appropriate quantitative design, and proper use of SEM and mediation analysis. The theoretical framework aligns well with the variables, and the results are logically interpreted. However, some sections are overly detailed, and certain explanations could be more concise to enhance scientific clarity. Overall, the study is valid and methodologically acceptable, with minor improvements needed for precision and readability.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are generally sufficient and include several recent sources from 2020–2024, which strengthens the manuscript’s relevance. However, the list still relies heavily on older foundational texts, and adding more recent empirical studies on competence, performance, and organizational commitment would improve the literature base. Suggested additions include updated HRM and organizational behavior studies published between 2022–2024. Incorporating these newer works will enhance the manuscript’s academic rigor and alignment with current research trends.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The English language of the manuscript is generally understandable and clear, but it contains several grammatical issues, long sentences, and stylistic inconsistencies that may affect readability. Some sections would benefit from tightening and restructuring to meet scholarly writing standards. Technical terms are used correctly, but the flow can be improved for better academic clarity. Overall, the manuscript is acceptable but needs moderate language editing before publication.
	

	Optional/General comments


	The manuscript addresses an important topic in human resource management and provides useful empirical insights supported by appropriate statistical analysis. However, the paper would benefit from clearer organization, reduced methodological repetition, and more concise discussion. Strengthening the theoretical contribution and refining the language will improve the overall quality. With these revisions, the study has the potential to make a valuable contribution to the literature.
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	Are there ethical issues in this manuscript? 


	There are no apparent ethical issues in this manuscript. The study uses a standard survey method, does not involve sensitive populations, and does not report any unethical data practices. However, the manuscript should explicitly mention informed consent and confidentiality procedures for clarity. Overall, the research appears ethically compliant
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