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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The article has substantial value to the scientific community as it will help in comprehending the impact of effective human resource planning (HRP) over employee performance in the banking sector of Nigeria. It fills the gaps between theoretical views like the Resource-Based View and the Human Capital Theory and empirical data in an important financial institution. The research has some practical implications on the third world developing countries where planning of the workforce is in most cases reactive and not strategic. Its results can be useful to HR professionals, policy makers and strategic human resource management scholars.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes, title is brief, focused and well shows the main theme of the study. It determines the relationship of the variables and the situation (Nigerian banks, First Bank Plc). No change is required.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is organized properly and contains a summary of the aobjectives, the methodology, the results, and the main findings. It can, however, be enhanced with some numerical outcomes of statistical tests (e.g., chi-square value and significance level) to add more scientific flavor to it.
	

	Is the manuscript scientifically, correct? Please write here.
	The research is scientifically valid. It applies proper methodology, which is descriptive survey and chi-square analysis in testing the hypotheses. The connection between theoretical literature and empirical findings is clearly expressed. However, the conceptual framework diagram could have been included in the paper in order to visualize the connection between HRP and employee performance.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The sources are sufficient and relevant, and some of them date back to 2020-2024 (e.g., Chakraborty and Biswas, 2020; Shan and Wang, 2024). Nevertheless, some additional more recent data (2023-2024) in the international HRM journals might enhance the debate on digital transformation in HR planning.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The paper is generally good and grammatically correct. Nevertheless, slight editing of language is desired to enhance its flow, decrease repetition and the use of similar tense and technical terms.
	

	Optional/General comments


	The study presents clear results and aligns theory with practice. Tables are well presented and easy to interpret. The conclusion effectively summarises implications. However, the paper could include limitations and suggestions for future research to enhance scholarly completeness.
The article in question is scientifically sound, contextually applicable and presented well. Suggestions of minor amendments in abstract detail, grammar and addition of conceptual outline is proposed prior to publication.
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	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Are there ethical issues in this manuscript? 


	No major ethical issues identified. The authors clearly stated that ethical approval was obtained.
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