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	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript will contribute to the growing body of knowledge on conflict management within higher education settings, particularly in the context of developing nations such as Nigeria. By examining the perspectives of business education lecturers in Delta and Edo States, the study provides empirical insights into the dynamics and resolution strategies of workplace conflicts in tertiary institutions. The findings  also offer evidence-based guidance for policymakers, administrators, and educators
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Title is suitable
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Abstract is comprehensive. However, author could make alignment:
This study assessed the perspectives of business education lecturers on conflict management strategies in public tertiary institutions in Edo and Delta States, Nigeria. A descriptive survey design was employed, involving 152 lecturers who participated through a structured questionnaire. Since the population was relatively small, a census approach was adopted. Data were analyzed using mean and standard deviation, with 2.5 as the decision benchmark for agreement, while a t-test was used to test three null hypotheses at the 0.05 significance level. Findings revealed that conflict had several positive effects, including generating new ideas, improving decision-making, and reducing workplace tension. Conflict resolution strategies identified included using appropriate leadership styles, organizational restructuring, addressing root causes of conflict, and diagnosing issues. The most commonly applied strategies were arbitration, mediation, and smoothing. Results of hypothesis testing indicated no significant difference between male and female lecturers’ responses across the variables studied. The study recommends that institutional authorities should strengthen the use of arbitration, mediation, and smoothing as effective mechanisms for resolving conflicts among academic staff.
	

	Is the manuscript scientifically, correct? Please write here.
	This manuscript is scientifically correct in terms of research design, analysis, and logical coherence
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Yes, Are the references sufficient and recent and also include Africa and international journal. In addition, 

However, few references have slight issues concerning  format such as missing page ranges, inconsistent punctuation, or spacing). Journals article should be in APA 7th edition or another formal style.
	

	Is the language/English quality of the article suitable for scholarly communications?


	English Language is of quality and scientific. suitable for manuscript and research publications
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	Generally good work seen.  Only minor grammatical aligment
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