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	PART  1: Review Comments



	Compulsory REVISION comments


	Reviewer’s comment
	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. Why do you like (or dislike) this manuscript? A minimum of 3-4 sentences may be required for this part.


	This is important because, nowadays, turnover rates are increasing in various countries. It is necessary to address this issue through retention strategies that will keep employees in their jobs. I like this manuscript because the data presentation is clear, and the analysis is thorough. However, it could be improved by incorporating more recent references.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	I suggest to change it to “The Determinants of Employee Retention at the Ministry of Finance of the Republic of Indonesia”
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	For me, the abstract is fine, but I would suggest expanding it anf add more details you can include the number of respondents, male and female.
	

	Are subsections and structure of the manuscript appropriate?
	Yes the subsections and structure are appropriate
	

	Please write a few sentences regarding the scientific correctness of this manuscript. Why do you think that this manuscript is scientifically robust and technically sound? A minimum of 3-4 sentences may be required for this part.
	The scientific correctness of this manuscript is evident in its rigorous methodology and thorough analysis of data. The research is based on well-established theories and employs robust statistical techniques to ensure accuracy. Additionally, the manuscript includes a comprehensive review of relevant literature, which supports its findings and validates its conclusions. These factors contribute to the manuscript's scientific robustness and technical soundness.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.

-
	There are some reference is outdated, you should use sources from the last 5 to 10 years to ensure the information remains current.
Here are some references that may help you.

Kaur, P., Malhotra, K., & Sharma, S. K. (2020). Moderation-mediation framework connecting internal branding, affective commitment, employee engagement and job satisfaction: an empirical study of BPO employees in Indian context. Asia-Pacific Journal of Business Administration. https://doi.org/10.1108/APJBA-10-2019-0217
Lai-Bennejean, C., & Beitelspacher, L. (2020). Impacts of salespeople’s biased and unbiased performance attributions on job satisfaction: the concept of misattributed satisfaction. European Journal of Marketing. https://doi.org/10.1108/EJM-11-2018-0816
Mousavi, S. A. (2020). Demographic variables and job satisfaction: A review of empirical literature. Journal of Human Resource Management, 8(1), 1-10.

Holliday, M. (2021). What is Employee Turnover & Why It Matters for Your Business. Oracle NetSuite. https://www.netsuite.com/portal/resource/articles/humanresources/emplo yeeturnover.shtml?fbclid=IwAR3jGMa_DUfgQ0FOFEk1rRvldcYlF9oD9M AdBDiRUcArjK383jWvM3lsTAo

Bello, Sanusi & Nasiru, Mohammed. (2021). Demographic Factors and Its Influence on Job Satisfaction in Adamawa State University, Mubi. International Journal of Research and Review. 8. 167-176. 10.52403/ijrr.20210524.

Betz, S. (2021). Career Growth and Career Development: What’s the Difference? Built In. https://builtin.com/career-development/career
development-vs-career-grow

Singh, D. (2022, August 4). What is Employee Welfare? Definition, Features, Approaches, Objectives, Types, Benefits. Getuplearn. https://getuplearn.com/blog/employee-welfare/#what-is-employee-welfare
Doyle, A. (2022). What Is Workplace Flexibility? The Balance. https://www.thebalancemoney.com/workplace-flexibility-definition-with
examples-2059699

Shrestha, I. (2019). Influence of Demographic Factors on Job Satisfaction of University Faculties in Nepal. NCC Journal, 4(1), 59–67. https://doi.org/10.3126/nccj.v4i1.24738
RABOR, Ikechukwu & Okolie, Ugo. (2019). A Review of Employees’ Job Satisfaction and its Affect on their Retention. Annals of Spiru Haret University. Economic Series. 19. 93-114. 10.26458/1924.
Alza'atreh, M. (2019). The relationship between job satisfaction and demographic variables among employees of a public organization in Jordan. Journal of Human Resources Management Research, 2019, 1- 10.


	

	Minor REVISION comments

Is the language/English quality of the article suitable for scholarly communications?


	The language and quality of the English in the provided sections appear to be generally suitable for scholarly communication, but there are areas that could be improved for clarity and precision. Here are some observations and suggestions:

1. Clarity and Precision: Ensure that the language is clear and precise. For instance, phrases like “well-programmed career development” could be clarified further.

2. Consistency: Maintain consistent terminology and phrasing throughout the manuscript. For example, the term "employee retention" should be consistently used with the same definition and context.

3. Grammar and Style: Check for grammatical errors, sentence structure, and overall readability. For example, in the "Discussion" section, the phrase "considering a career as a sequence of promotions or transfers" could be revised for smoother readability.

4. Technical Terms: Ensure that technical terms and jargon are used correctly and are well-defined for readers who may not be specialists in the field.

5. References and Citations: Confirm that all references and citations are correctly formatted and integrated into the text.

If needed, consider having the manuscript reviewed by a professional editor or proofreader with experience in academic writing to enhance its quality for scholarly communications.


	

	Optional/General comments


	
	


	PART  2: 



	
	Reviewer’s comment
	Author’s comment (if agreed with reviewer, correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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