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	PART  1: Comments



	
	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This paper provides important empirical evidence about the antecedents to employee performance in a specific public-sector context in Indonesia. The study contributes to the ongoing conversation about Public Service Motivation (PSM) in contrast to the potentially adverse impact of a high "Love of Money" orientation, a combination that has received less attention. The findings have particular significance for practitioners in the field of public administration and public policy in developing countries, as well as those seeking to adopt evidence-based practice of their own to influence performance through changes in motivational and awareness to leadership. The use of a total population sample also adds to the dependability of the findings for the case study organization.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title is appropriately descriptive in a general way. One small change for clarity and conciseness is suggested: "Determinants of Employee Performance in the Public Sector: The Role of Public Service Motivation, Love of Money, and Leadership (DPKP3 Dairi Regency Case Study)". This makes the context clearer.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract provides a lot of information, but still needs small adjustments. The term "Choir" in the conclusion is definitely a typo; this should be changed to "PSM" or "Public Service Motivation." The abstract could also be improved by briefly stating the major strength of the research methodology for impact, for example ("The study was conducted using a census-based survey of all 93 employees."). The conclusion could also be a little stronger if there was an overt statement of the key implications for practice, for example, "The study concludes that improving performance is a group effort that should attend to intrinsic motivation, efforts to limit excessive financial orientation, and to improve leadership."
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript's scientific rigor has been established. It adheres to a conventional quantitative research design and has a clear conceptual framework. The research methodology is appropriate because it provides a thorough description of each of the population, sampling (census), instrumentation, and data analysis strategies (validity, reliability, regression tests). The results are presented in a clear and understandable manner and the discussion effectively interprets the study's findings in relation to existing literature. Moreover, the premise presented in the introduction with implications to a performance decline is logically aligned with the research findings which is functionally appropriate documentation.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are largely adequate and consist of some foundational and more recent references (a few up to 2025). However, some major references related to the core constructs are older (e.g., Dolphina, 2012; Anwar Prabu, 2017); it may bolster the theoretical underpinnings of this study to add some more recent seminal works related to PSM (e.g., James L. Perry, Wouter Vandenabeele) and Leadership (e.g., transformational leadership Bass & Riggio, 2006). One additional suggestion is to provide a reference for the "Love of Money" scale (Tang, T. L.-P.).
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language is mostly comprehensible but needs a careful proofreading to eliminate grammatical mistakes, awkward phrasing, and consistency in fluency by a native English speaker or professional service. Examples of editing needed include: "Choir and Leadership" (Abstract), "Judge & (Hamid 2021)" (Introduction) and inconsistent states of verbs. The errors do not prohibit comprehension but impact the polish and professionalism of the manuscript.
	

	Optional/General comments


	This is a well-organized and relevant paper. The major areas for improvement include language editing and a small number of changes to the abstract and references. The empirical analysis is solid and the discussion is insightful. The paper will be a valuable contribution, or after revisions, it has good potential.
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	Are there ethical issues in this manuscript? 
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