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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript addresses the increasingly relevant issue of the always-on work culture and its psychological implications, with a specific focus on Nigerian workplaces. The topic is highly significant, as digital connectivity and blurred boundaries between personal and professional life have become a global concern. By situating the research in Nigeria, the study adds valuable contextual insights to a body of literature that has been dominated by studies in Western contexts. Furthermore, the quantitative evidence presented contributes to filling an important gap in African scholarship, offering implications for both policy and organizational practices. Overall, the manuscript has the potential to advance understanding of workplace well-being and inform interventions in emerging economies.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes.

	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Yes.
	

	Is the manuscript scientifically, correct? Please write here.
	Yes.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Yes, however sources from practitioner/industry reports (e.g., WHO, ILO, Deloitte on digital burnout) could add applied value.
	

	Is the language/English quality of the article suitable for scholarly communications?


	Yes, however, editing for conciseness, particularly in the literature review, would improve readability.
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