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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The manuscript has contributed to knowlegde on how to motivate staffs in the banking industry.In addition,the descriptive method used made the analysis of data simple and easy to understand by any reader.The use of questionnaire and oral interview made the collection of  primary data simple ,and more relevant to the study.Some of the findings align with previous research studies.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Not exactly.
Suggested title:Staffs Motivation and  Perfrmance level,
In the Banking Industry:A case of Access Bank Plc,Lagos,Nigeria.

This is necessary to make it align with the method used in this study.The word "effect" means the author(s) will use regression analysis.


	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Not exactly.
The abstract should include the problems of  the study or what prompted this study,the objectives,and sample size determination method.
	

	Is the manuscript scientifically, correct? Please write here.
	Yes,it is.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Not at all.The references are not current,and scanty.
Some of these Journals may be consulted:

1.Ogunkanmi,A.T.(2021) MotivationPractices and Employee Discipline of Selected Federal Paramilitary Agencies in South West,Nigeria.International Journal of Busiess Administration 12(3)98-107
2.Ogukanmi,A.T.(2020) Motivation Practices and Employee Integrity of Selected Federal Paramilitary Agencies in South West,Nigeria.International Journal of  Economics ,Commerce and Management. 8(12) 287-301.
3.Rajput,A., Abubakar,A.H.,& Ahmad,M.S (2011) Motivation used by foreign and local banks in Pakistan:Acomparative analysis.International Journal of academic Research.3(2),550-555.
	

	Is the language/English quality of the article suitable for scholarly communications?


	Yes.
	

	Optional/General comments


	1.The author should review both conceptually,empirically and theoretically.All the concepts should be explained so that an average can understand.Both the dependent and independent variables such as ,as motivation and perforance level as well as sub variables.The author should anchor the study on a particular theory.In addition ,the use of future tenses should be avoided.
Furthermore,the review should be well synthesized.

The author should improve on methodology,and state the research design.

Also,the author should avoid drifting,findings should be limited between motivation and performance level.
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	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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