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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript addresses an important area in human resource and organizational studies, particularly within the context of public sector organizations in Indonesia. By examining the combined influence of work loyalty, work communication, and work stress on employee performance, it contributes to the broader literature on employee behavior and performance management. The focus on a government financial agency (BPKPD Padangsidimpuan City) adds contextual value, as effective asset and financial management is crucial for regional governance and accountability. Furthermore, the study provides empirical evidence that may guide managerial strategies for enhancing loyalty and communication while managing stress among employees.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title is descriptive but is cumbersome. A suggestion:
‘The Influence of Work Loyalty, Communication, and Stress on Employee Performance: Evidence from BPKPD Padangsidimpuan City’
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is comprehensive and follows a structured format, including aims, methodology, results, and conclusion. However, a few improvements are suggested:

· Shorten some sentences to improve readability.

· Explicitly highlight the theoretical and practical implications of the study in the conclusion section.

· Remove redundant words such as “This research applied” and instead use concise phrasing.

Keywords could be expanded to include terms like “public sector performance,” “asset management,” or “human resource management.”
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically structured with appropriate methodology (quantitative, regression analysis, validity/reliability tests). However, there are a few concerns:

· The normality test result (p = 0.002 < 0.05) is incorrectly interpreted as meeting the assumption of normality, when it actually suggests a deviation from normal distribution. This needs correction or clarification (e.g., justification for robustness).

· The regression results are adequately presented, though reporting effect sizes or confidence intervals would strengthen the scientific rigor.

· The discussion could integrate more critical comparison with international literature, not just local or regional studies.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Yes. 
	

	Is the language/English quality of the article suitable for scholarly communications?


	A professional language edit is strongly recommended to ensure clarity and conciseness.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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