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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	1. This manuscript provides important empirical evidence on the relationship between loyalty, communication, stress, and employee performance in the public sector.

2. It contributes to the scientific community by highlighting the underexplored context of regional government asset management in Indonesia.

3. The findings offer practical implications for strengthening accountability, efficiency, and governance in public organizations.


	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title is suitable as it clearly reflects the key variables and context of the study. It is clear, relevant, and appropriate for the manuscript.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	1. The abstract is comprehensive and well-structured, covering the aims, methodology, results, and conclusion of the study. 

2. It clearly highlights the significance of work loyalty, communication, and stress in influencing employee performance. 

3. Additionally, including a brief note on the practical implications of the results would strengthen its relevance for policymakers and practitioners.
	

	Is the manuscript scientifically, correct? Please write here.
	Yes, the manuscript is scientifically correct. It uses an appropriate quantitative method, applies reliable statistical tools, and tests validity and reliability of instruments. The results are clear, and the conclusions align with the data, meeting accepted scientific standards.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	1. The references are sufficient and include a good mix of recent studies, many from 2020–2025, which strengthens the relevance of the work. 
2. They cover key themes such as work loyalty, communication, stress, and performance in public organizations. 
	

	Is the language/English quality of the article suitable for scholarly communications?


	Yes, the language quality is generally suitable for scholarly communication. The manuscript is clear and understandable, with proper academic tone, overall the English is appropriate for publication.
	

	Optional/General comments


	Very well written article.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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