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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This is a significant gap in understanding intrinsic motivation in African public sector organizations, particularly in the aviation sector, which, unfortunately, remains unexplored even in other studies. The study establishes empirical evidence on how recognition, clear job descriptions, fair promotion systems, participatory targets, and challenging work improve performance. These findings have both theoretical and practical implications for organizational psychology, human resource management, and frameworks related to performance policies. Actions in this regard could be very workable for managers in similar developing conditions.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title is clear, precise, and accurately reflects the content of the paper. It clearly states the independent and dependent variables and specifies study locations. No modification is necessary.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract offers a succinct overview of the objective, methods, results, and conclusions. However, it would benefit greatly from mentioning the precise sample size (n=59) and level of statistical significance (p-values or R²=0.936) for scientific clarity.
	

	Is the manuscript scientifically, correct? Please write here.
	Your methodology, data collection procedures, and analyses are appropriate. The regression model is sound, supported by good reliability tests (Cronbach's α = 0.959), and the integration of a theoretical framework is excellent. The discussions concerning the research outcomes correlate extremely well with findings from existing literature.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The reference material is mostly adequate and germane, although one or two recent works (post-2022) dealing with intrinsic motivation and performance within the African public sector may be added by the author to further strengthen the literature review.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The writing stimulator has produced a few worthy papers with some peculiarities and a patch of minor verbal mistakes. According to the author, a handful of metaphoric formulations and grammatical mistakes need revisions; these secondary changes should lead the readers to better comprehension. Writing in this fashion disadvantages readers who, at times, feel puzzled if the logical connection between antecedents and consequents has been severed.
	

	Optional/General comments


	The research paper is a very good one in the empirical aspect with a practical approach. The author can understand theories of motivation and apply them really well. With minor changes in the style and formatting, this paper is quite ready for publication.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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