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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The manuscript addresses an important point in the field of Human Resource Management. Focus on the case of KPP Madya Medan. The study provides practical insights into the interplay of cognitive, experiential, and affective factors influencing workforce productivity, its findings have potential value for researchers seeking to expand the theoretical understanding of performance determinants, for policy makers and for practioners aiming to design evidence-based strategies for improving human resource practices in public sector.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	1. The abstract is comprehensive.

2. The result section is too detailed with numbers; a more concise statement summarizing the strength and significance of relationships would make it more reader-friendly.

3. A few keywords, like Public Sector HRM, could be added.

	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript applies standard quantitative methods correctly and the results are also satisfying. However, there are a few concerns:
1. The manuscript is more confirmatory than exploratory. It verifies the known relationships (job satisfaction, experience, and intelligence affecting performance) without sufficiently explaining the theoretical novelty. Strenghtening the conceptual framework would enhance the rigor.
2. In the results section, ‘teacher competence (X1), learning materials (X2), and learning facilities (X3)’ are mentioned instead of actual variables.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	No. Latest references should be included.
	

	Is the language/English quality of the article suitable for scholarly communications?


	No. Needs substantial editing.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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