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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	Importance of this manuscript to the scientific community include;

· It will offer insights on the human resource management as a capital resource with a focus on Job satisfaction to human capital practioners, academicians, policy makers and the general public.

· The human capital motivation is a cornerstones for most organisations performance encampaaing satifactio, experience and intellectual..
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	· The title is suitable with no changes proposed.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	· The abstract is comprehensive; it has highlighted the main contents of the summary of the manuscript, however I would propose that the abstract be rewritten without sub titles and in reported speech;
This study aims to analyze the influence of job satisfaction, work experience, and intellectual intelligence on employee  erformance, both partially and simultaneously, at the Medan Intermediate Tax Service Office (KPP). This study usesd an associative quantitative approach with a cross-sectional design. The research was conducted at KPP Madya Medan which is located on Jalan Sukamulia Number 17A, Medan City. Data collection was carried out from January to March 2025. The research population was 118 employees. A sample of 54 people was determined using the Slovin formula with a simple random sampling technique. Primary data were collected through a closed-ended questionnaire on a Likert scale of 1-5. Data were analyzed using multiple linear regression analysis, t-test, F-test, and coefficient of determination (R²) with the help of IBM SPSS Statistics software.
Results: The results of the study prove that partially, job satisfaction (t-hit. 2,401; sig. 0.020), work experience (t-hit. 4,048; sig. 0.000), and intellectual intelligence (t-hit. 4,176; sig. 0.000) have a positive and significant effect on employee performance. Work experience was the most dominant variable (β=0.404). Simultaneously, these three variables had a significant effect (F-hit. 50.793; sig. 0.000) and were able to explain the variation in employee performance by 73.8% (Adj. R² = 0.738). It is concluded that satisfaction, experience, and intellectual intelligence are crucial determinants of employee performance. Therefore, it is recommended that the management of KPP Madya Medan develop a holistic performance improvement strategy, including improving the remuneration and award system, retention and competency development programs for experienced employees, as well as recruitment and training that focuses on strengthening intellectual capacity.
	

	Is the manuscript scientifically, correct? Please write here.
	· Manuscript is scientifically correct because motivation and satisfaction issues in any organisation has the potential to positively ore negatively impact on overall performance.

The manuscript will add to the body of knowledge for literature for the Human Resources Manangement and professional bodies charged with the responsibilities to manage ethical issues of Human Resource practioners..
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	· References are sufficient.

· All the references are recent publications which is a plus to the manuscript.
	

	Is the language/English quality of the article suitable for scholarly communications?


	· The language and English is suitable.

· The entire manuscript should be written in reported past tense as opposed to future tense since this is no longer a proposal but finished work with results.
	

	Optional/General comments


	· Manuscript meets the requirement for publication with minor revisions.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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