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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.

	This manuscript is important for the scientific community as it contributes empirical evidence on how motivation, emotional intelligence, and stress dynamics jointly shape employee performance in the public sector. Hence, by applying robust quantitative methods, it not only strengthens theoretical discourse on human resource management but also provides practical insights for enhancing organizational effectiveness in government institutions.
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	Yes, the title is suitable.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.

	Yes, the abstract is comprehensive as it clearly presents the aims, methodology, results, and conclusion. However, it may be improved by condensing certain methodological details and emphasizing the practical implications more explicitly.
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	The manuscript is scientifically sound, with appropriate design, valid statistical analyses, and logical interpretation of findings.
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	The references are sufficient and largely recent (2020–2025). To further strengthen the theoretical base, additional international literature on public sector HRM and organizational psychology could be considered.
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	The English is generally clear and suitable for scholarly communication, though minor grammatical and stylistic editing would enhance readability.
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