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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript addresses a highly relevant and perennial issue in public administration and human resource management: the drivers of employee performance in the public sector. Its findings on the significant roles of motivation and emotional intelligence, contrasted with the non-significant role of work stress in this specific context, provide valuable empirical data that can inform management practices in similar government agencies, particularly in Indonesia.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes, It is Suitable
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Yes, Its comprehensive and accurate.
	

	Is the manuscript scientifically, correct? Please write here.
	Yes. It employs a robust quantitative methodology: a census approach for a complete population, validated and reliable instruments, appropriate statistical tests (multiple linear regression, t-test, F-test), and thorough diagnostic checks for classical assumptions (normality, multicollinearity, etc.). The conclusions are directly supported by the data analysis.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are sufficient and include a good mix of recent (2023-2025) and foundational sources. 
	

	Is the language/English quality of the article suitable for scholarly communications?


	Yes. 
	

	Optional/General comments


	Yes. This is a solid piece of research with clear practical implications. The discussion effectively interprets the results in the context of the studied phenomenon and existing literature. The identification of a "research gap" regarding the inconsistent role of work stress is a good point. Future studies could explore the mediating/moderating role of variables like organizational culture or leadership style on the stress-performance relationship.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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