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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript adds useful knowledge about employee performance in the public sector, especially in Indonesia. By examining work motivation, emotional intelligence, and work stress, the study offers insights that are valuable for both researchers and practitioners in human resource management. The findings can guide policymakers in improving the performance of civil servants. The study also shows that employee performance is influenced by many factors, opening opportunities for future research in other organizational settings.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The current title, “Analysis of Factors Affecting Employee Performance at the Sibolga City Regional Civil Service Agency”, is generally clear and appropriate.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is comprehensive, outlining the aim, design, methodology, results, and conclusion.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically correct and follows established quantitative research methods, including validity, reliability, classical assumption testing, and regression analysis. The interpretation of findings is consistent with the data presented, and the discussion engages with relevant literature.

	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are sufficient, relevant, and mostly recent (2020–2025), covering both Indonesian and international sources. However, adding more international references from high-impact journals on public sector HRM or organizational behavior would further strengthen the manuscript’s global scholarly value.
	

	Is the language/English quality of the article suitable for scholarly communications?
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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