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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript offers valuable insights into the factors influencing employee performance within public organizations, specifically examining the roles of work flexibility, job characteristics, and work ethics. By identifying the specific contributions of these factors, the study contributes to a deeper understanding of how to foster a productive and effective work environment, particularly within the context of bureaucratic reform in Indonesia. The research also offers a robust quantitative analysis using multiple linear regression, adding empirical evidence to the existing literature on organizational behavior and human resource management.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The current title, "Work Flexibility, Job Characteristics, and Work Ethics: Employee Performance Improvement Perspectives," is suitable but somewhat lengthy. Suggested title is Optimising Employee Performance: A Flexibility, Job Design, and Ethics Approach.

	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is quite comprehensive, covering the key aspects of the study. Some headings create confusion and redundancy. If study style, place, and duration seem the same, and methodology seems the same, the author should merge these headings under the name of methodology. Additionally, novelty of the study is missing from the abstract 
	

	Is the manuscript scientifically, correct? Please write here.
	This manuscript carries major writing faults, 
1- The introduction of the study failed to address the proper issues and motivation of the study, explaining why the author needed to write this manuscript.

2- Recent Research gap is missing from the study. Additionally, the introduction lacks research objectives and research questions. 

3- Literature synthesis from the material headings is completely absent. What litreturte gap exist in the litreture it is significant questions.
4- Justify that why author use specific methodology in the heading data analysis and techniques.

5- Table interpretation below or above the table is not presented by author. 

6- Discussion not related with the material and methods illustration. No hypothesis development should be explained before the discussion, but the discussion should write about the relationships.

7- Practical implication is missing. What actually contributes to the society by this research?

8- Limitataions and future studies not presented seprtaly in the manuscript. 
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Suggested to the author Cover 2024-2025 studies.  
	

	Is the language/English quality of the article suitable for scholarly communications?


	Some sentence structures are very weak. Redundancy is noticed multiple times in the different sections.
	

	Optional/General comments


	The manuscript topic is good, but I suggest that the author read some ESCI or SSCI-indexed papers before writing the paper. 
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	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)

no
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