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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	Human resources are the most important resource of an organization. Therefore, satisfying the needs of human resources, creating favorable working conditions must be a priority for managers. The aspects treated in this paper bring to the fore the importance of creating an attractive environment for human resources, which is a current issue and will remain current for a long time to come.

	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes, the title is suitable.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.
	The abstract of the article briefly presents its important aspects, so that we can get a clear picture of what is to be presented in the article. 

	

	Is the manuscript scientifically, correct? Please write here.
	The article has a scientific basis through the approach, the methods used, and the bibliography used.

	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	As I have already stated, the bibliography used is up-to-date and in line with the aspects addressed in the article, giving the article a scientific character.

	

	Is the language/English quality of the article suitable for scholarly communications?
	Yes, it is.
	

	Optional/General comments


	This article could be expanded by a more detailed research of other aspects that could influence performance in the workplace. We recommend further research in this regard.
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	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)

No, are not
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