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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	Managing conflict is important for   business education lecturer   to provide efficient  education    and profit achievements which fosters job professiency . Also, helping business educatorion lecturer   to manage conflict effectively is crucial and mastering conflict management skills are vital to maintain high quality of educational  services /wellbeing, improve lecturers'  morale, and    foster safety proficiency . Thus, it is so important that business  organizations should have an effective training program that helps  to handle conflict properly that will enhance job professiency .
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	I suggest the tiltle to be : 

 Conflict management strategies that are  needed for job proficiency among  business education lecturers 
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Yes  it is comprehensive but  it is preferred to add conclusion    briefly  in the abstract 
	

	Is the manuscript scientifically, correct? Please write here.
	 Yes but it  is need spelling check to few wards 
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	 The refrences is not suffecient enough and not all of them are recent . 

The following refrences can be used  :
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Titovm, E., Virovere, A., & Kuimet, K. (2017). Conflict in Organization: Indicator for Organizational Values. In B. A. Boas (Ed.), Organizational Conflict (p.p. 19-36). London:  IntechOpen.

Smriti, A., & Kumar, R. (2021). Literature Review on Conflict Management: A critical study. International Journal of Advances in Engineering and Management, 3(12), 132-140.

Ronquillo, Y., Ellis, V., & Toney-Butler, T. (2022). Conflict Management. Treasure Island (FL): StatPearls Publishing.

	

	Is the language/English quality of the article suitable for scholarly communications?


	 Yes 
	

	Optional/General comments


	· The article is good but in the introduction it is preferred to   collect all causes of conflict  in  one paragraph and another paragraph to speak about  conflict management strategies  .From my point of view , it will make the article more organized 

· Also, it is recommended to divid introduction into paragraphs to make the article more organized 
· Considering justifying the  introduction paragraphs  should be maintained  
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	Reviewer’s comment
	Author’s comment (if agreed with reviewer, correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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