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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	1. This article gives meaningful information on promotion, motivation, and competence and the impact on employee performance.
2. It uses a qualitative case study approach, providing in-depth relevant analysis of human resource management practices.
3. The findings identify competence as a major driver, contributing to general debate about effective organizational frameworks.
4. By considering these variables in tandem, the study fulfills a void in the literature, presenting practical applications to enhance organizational effectiveness.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title of the article is appropriate as it clearly reflects the major themes of the study: promotion, motivation and competence in managerial practice.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	1. Add specific findings: Provide a brief discussion of the main results, in particular that competence has a significant effect on performance while promotion and motivation do not show strong individual effects.
2. Provide a brief description of the qualitative approach and sample size to give readers a clearer understanding of the rigor of the study.
3. Discuss the interpretation of the findings for human resource strategies to discuss the relevance of the study.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is the leading edge of true scholarship, armed with how-to methodology and effectively referring to relevant ties. The interpretation of the interpretation on by the effect of competence is well admitted on the parties and is supported.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references in the manuscript appear to be a mixture of early research and recent research; And it would benefit from including more recent literature to bolster its claims.
	

	Is the language/English quality of the article suitable for scholarly communications?


	Language and quality of English The subject is generally suitable for scholarly communication. The writing is clear and concise, effectively communicating the objectives and findings of the study. However, minor grammatical errors and awkward phrasing in certain sections can be refined to improve clarity and flow. Overall, with few revisions, the manuscript meets the standards expected in academic publishing.
	

	Optional/General comments


	1. The manuscript is well structured, but some sections could benefit from clearer transitions to enhance flow and readability.
2. While the study effectively examines promotion dynamics, motivation, and competence, a deeper analysis of how these factors interact could strengthen the findings.

3. The practical implications of the results are highlighted but could be further elaborated to provide practical insights for HR management.

4. Expanding the literature review to include new studies will enhance the scope and relevance of the study.

5. Careful proofreading to correct minor grammatical issues and improve phrasing enhances the overall quality of the manuscript.
	


	PART  2: 



	
	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)

	Are there ethical issues in
 this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)
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