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Abstract
The mental capacity of a community is the qualifying template for the culture and values of such a community. Nations depreciate in economic value as the quality of their mental capital depreciates. Mental capital is the software crucial to drive the economic hardware imported from various other countries. The importance of mental capital development qualifies it to have a designated ministry or department at all levels of government especially in developing countries. Rather than relying on economic indicators as proof of economic development; mental capital indices are most predictive of wealth creation. Since human resources enable key management functions like policy framework, execution strategy, coordination, evaluation, and envisioning, no company can thrive without innovative and resourceful people capital. Mental capital development paradigm is not just to prevent mental illness alone; it is also for the enhancement of mental wellbeing through productive engagement. The ultimate mandate of university education for instance should be the facilitation of mental capital development such that the department of general studies that has the mandate of stimulating this development should be given the due recognition.  There is a need for any nation to grow and prosper to adopt this concept as a compelling matter.
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Introduction
The prosperity of a country is ultimately determined by the standard and quality of its mental facilities. No country surpasses her mental maturity, which ultimately determines the caliber of her leadership and, in turn, her prosperity. I find it astounding when economic summits are held without giving special attention to the development of human capital, which is the most valuable resource in creation. All other production factors are coordinated, facilitated, and articulated by human capital. It is expected that the human resources parade mental capital as template of productivity.
In the universal story of creation common to most religions; the human capital is the rallying point. The Supreme Being endowed man with a mental capacity comparable to his own for the all-important task of managing creation.  The mental capacity of a community is the qualifying template for the culture and ultimately the values of that community. Nations depreciate in economic value as the quality of their mental capital depreciates. This paradigm has compelled policymakers to view mental well-being as a form of capital not just a measure of medical status because mental and physical health are much more important.1
Mental Capital and Wellbeing 
“Mental capital is viewed as the resource that maintains well-being throughout the life span and confers us with resilience to effectively cope with the challenges of life. It encompasses a person’s cognitive and emotional resources which include cognitive ability, flexibility, efficient learning strategies, emotional intelligence, such as their social skills and resilience in the face of stress”.2 It is a state that enables a person to have a good personal quality of life and to make an effective contribution to society. Motivation is one among them.3,4 It is both difficult and intuitive to think of the mind in this way, since the concept of capital naturally evokes associations with concepts of financial capital.
It is disturbing that most developing nations pay very little attention to mental health issues as they concentrate on programs that focus mainly on physical economic development. The truth is that no nation prospers until the mental capital of that nation is appropriately developed. As a matter of fact; the mental capital is the software that is crucial to drive the economic hardware that we import from various countries of the world.  When mental capital development becomes a priority; economic growth is inevitable.  As much as we like to blame our politicians for our economic woes; we have equally seen a good number of our captains of industry, possibly trained in world-renowned universities, destroy the fortunes of viable businesses because of neglect of mental capital development. A good number of our youths employed in private companies work in situations that have no program for mental capital development.  
The framework that supports the growth of mental capital is mental well-being, which is a condition in which a person may reach their full potential, work in a creative and productive manner, have solid and wholesome connections with others, and give back to their community. It is improved when a person can accomplish their social and personal objectives and find meaning in the world.2
The importance of mental capital development qualifies it to have a designated ministry or department at all levels of government. Rather than rely absolutely on economic indicators as proof of economic development; mental capital indices are most predictive. In a review published by NHS Foundation Trust and coordinated by Professor Dave Dagnan concerning a Foresight project dedicated to mental capital development across the lifespan; several key areas including children, adolescents, learning, work-life, mental ill health and older adults were considered.5 Some visual maps, which include numerous and intricate biological, psychological, and societal issues, illustrate how the elements examined in each area fit together in a dynamic structure. 
Several key challenges that came up include boosting the brain power in the young and old, wholesome cognitive development in the early years, early detection of mental disorders, continuous learning and adjustment throughout life and changing needs for a changing workplace. It is amazing how the millennium development goal managers failed to recognize the central role of mental health experts in the articulation of their programs in Nigeria. 
Mental Capital Predicts Organizational Profitability
We are informed that this century is the jet age and that, as is presently possible in more developed economies, machines may replace humans in key corporate functions. Since human capital is the hardest resource to use, there is a subtle but intentional tendency for it to be destroyed throughout the production chain. Robots lack a mind of their own and are unable to come up with innovative solutions to problems that haven't been thought of yet, but humans have a mind that allows for initiative and autonomous action that could adversely change the dynamics of the manufacturing process. 
Since human resources enable key management functions like policy framework, execution strategy, coordination, evaluation, and envisioning, no company can thrive without a creative and resourceful human capital base.  Using human potential to its fullest potential is the task of 21st-century company or political leadership, according to renowned business philosopher Peter F. Drucker.6 Mental capital and wellbeing are the focus of a foresight program run by the UK government office for science.5 This study explores multisectoral strategies for optimizing mental capital throughout life and ends with a proactive assessment of the policy implications.
The extent of an individual’s resources reflects basic endowment, experience and education which take place throughout the life course. This therefore captures those elements that serve to establish how well an individual can contribute effectively to society and also to experience high personal quality of life. The Sustainable Development Goals (SDGs), which were introduced a few years ago, aim to enhance human capital in a number of ways, including by promoting universal access to high-quality education and enhancing health and well-being.7 Human resources facilitate mental capital, which is critical to the profitability of the organization. In basic economics, profit is defined as income less costs. To ensure organizational profitability, costs must be kept to a minimum while revenues and earnings are guaranteed to rise.
Management consultants examine organizational performance by appraising only the face value of costs of production which are often basic and inevitable like emoluments, consumables and utilities. Since these expenses are typically visible and considered when a firm is launched, they are not the ones that produce losses for organizations. Human resources, which are sometimes obscured and difficult to identify, are associated with the more hazardous and damaging expenses that typically result in the collapse of businesses. This explains why, in contemporary production channels, there is a short-term but noticeable preference for robotic substitutes for humans. The worth of human resources is in their mental capital, which is the sum of their value for innovative problem-solving, adaptability, and cooperative efforts between the goals of the business and its human resources.
The employees bring a wealth of nature and nurture to the workplace, including their temperament, upbringing, values, attitudes, skills, cognitive training, and coping methods. Regretfully, some of these attributes are difficult to assess throughout the hiring and selection process, which can inevitably hinder organizational effectiveness. Since the mental capital of the human resource also includes emotional intelligence, which may not be reflected in the academic assessment, placing too much emphasis on the intelligence quotient test by demanding a specific class of grades may not be sufficient.
Failure to create mental capital in human resources results in hidden costs for the organization that will eventually kill it. Deliberate sabotage that reduces a market that is already expanding, outright equipment vandalism, or a subtle undermining of the company's fortunes in several detrimental ways could all result in costs that are not shown in the financial records. 
Absenteeism may occur when employees provide fictitious justifications for missing work while receiving compensation. Some may come out as a direct annoyance to obstruct production channels, while others may resort to presenteeism, in which workers are present but not putting out their best effort. People may be underutilized and/or mentally upset because of a mismatch between their personality, competence, and work prescription. This can lead to the adoption of maladaptive coping techniques, such as consuming psychoactive substances or experiencing a nervous breakdown. Social discontent, a high worker turnover rate, and frequent conflicts are all possible. When mental health is seriously compromised, the organogram is warped and communication pathways are compromised, which has a significant impact on the overall functioning of the business. The prevalent work culture, which establishes the atmosphere that exists in the workplace for profit or loss, is also determined by the psychodynamics of the overall executive officer. 

Conclusion 
In this era of economic downturn and social transformation, every leader in an organization should work to maximize human resources through the development of mental capital in order to ensure sustainability and profitability. Developing mental capital is important for improving mental wellbeing as well as for treating mental disease. Politicians campaign using the social welfare programs as an agenda for their manifestoes but as soon as they assume office; it becomes the most neglected arm of government. Our big corporate organizations have no program for mental capital development apart from sporadic seminars on stress management. Most of their human resource departments deal mostly with issues of leave, salaries, queries and only a passive role in recruitment and selection without any robust program for mental capital development.   The ultimate mandate of university education is the facilitation of mental capital development and the department of general studies that has the mandate of stimulating this development should be given the due recognition.  There is a need for any nation that must grow to address this crucial subject as a cogent matter.
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